
Code Of Conduct

Stakeholders

Customers 
As the global leader in barbell manufacturing – and with an objective 
of becoming the world’s number one strength company - we have 
earned a reputation for producing products with superior quality, 
performance and durability. Our customers expect no less from our 
business model and sustainability program. Globally there is an 
increased focus on environmentally friendly products. Our customers 
should feel confident we are supplying them with safe and superior 
products that support their initiatives and business goals while also 
minimizing their global footprint. Therefore, it is important that we 
show transparency in what we do.

End-Users
We work to develop and produce products that are of high quality, 
safe to use and optimized for performance to help our end-users 
achieve their goals. In addition, our end-users should know that 
we act in a responsible way towards the environment and that we 
want to have a positive social impact. Our sustainability initiatives 
should support this and make it easier for our end-users to make 
sustainable choices when it comes to strength training.

Co-Workers
Our employees should know that they work for a responsible 
and sustainable company. We care about the environment, safe 
working conditions, personal development opportunities and gender 
equality. Eleiko should be directly engaged in activities that positively 
impact our world and leave it a better and stronger world for future 
generations. With clarity and transparency in these areas, we hope 
to attract talent and people that can contribute further to achieving 
our sustainability objectives.

Suppliers
As a supplier with a global supply chain, Eleiko has an opportunity 
and responsibility to raise the bar on what we demand from our 
suppliers. We will provide suppliers with clear specifications and 
product requirements in support of our sustainability goals and 
promote suppliers that can meet such requirements.

Federations: IWF, IPF and Para Powerlifting 
Federations set the guidelines and specifications for many of our 
products. They impact how we produce in many respects, but also 
look to us for leadership in product development and to help shape 
future standards. Sustainability work is something we can build into 
future expectations and product specifications. As an industry leader 
with strong federation relationships, our company and our programs 
play a vital role in promoting and fostering goodwill towards the 
sports of weightlifting and powerlifting. Raising our standards for 
our products and processes through our sustainability program 
can be of mutual benefit to all parties and inspire additional actions 
towards cleaner, greener sports.

Society
Our society is filled with differing views and opinions related to 
environmental programs and their importance. We believe we can 
best serve our communities and society by holding strong to our 
beliefs that sustainability programs are vital to building stronger 
communities and bettering society. We will clearly communicate 
our beliefs, our work, our initiatives and our results to positively 
influence society with our actions, demonstrate our commitment to 
building A Stronger World and ideally serve to inspire others along 
the way.

Owners
Our owners expect Eleiko employees to establish and maintain 
work methodologies and adopt practices that are aligned with these 
values. When it comes to the environment it should be treated with 
a “special kindness,” and we are prepared to implement changes to 
our business to reflect this strong belief.

The company owners are active within an international network (The 
Family Business Network) for family-owned companies and have 
pledged to work towards a more sustainable future together with 
other family-owned companies.
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Our company core values, guide our actions. They are woven 
through all aspects of our business — how we develop our 
products, conducts ourselves, and develop our partnerships.

 Performance 
 Bring your strongest and best to every moment.

 Learning
 Stay hungry for improvement and for life itself.

 Kindness
 Treat the environment, other people, yourself, 
 and your body with the greatest respect.

Eleiko has adopted an Act of Kindness that summarizes the 
principles that govern Eleiko’s business ethics. All Eleiko’s 
employees and suppliers must follow the Act with Kindness. This 
Act with kindness (hereinafter ”the Act”) stipulates the principles for 
business ethics that Eleiko requires all its suppliers to accept and 
comply with.

The Act is fundamentally about what actions we consider right and 
wrong in different situations. At Eleiko, the laws and regulations in 
the countries where we operate are the obvious starting point, but 
there are areas where Eleiko has higher ambitions.

Eleiko’s zero-tolerance approach towards corruption, inducement, 
bribery, actions that limit competition, discrimination, harassment, 
or unnecessary environmental impact applies to all Eleiko 
companies, regardless of local practices.

The Act applies to all companies providing products and/or services 
to Eleiko. It includes the suppliers (and its sub-contractors), its 
employees, and consultants, jointly referred to as “Suppliers” below.  

Suppliers are liable for ensuring that their employees, and those 
of potential sub-contractors engaged in the delivery to Eleiko, have 
read, understood, and undertaken to comply with the principles of 
the Act.

The Supplier shall have a process in place to verify compliance with 
this Act and that it is liable for following up compliance with its sub-
contractors. Eleiko evaluate our Suppliers´ compliance with the Act 
through supplier audits and inspections that take place periodically.

Laws and Ethics
Suppliers are obliged to respect and comply with the laws and 
regulations that apply in the countries where they conduct business. 
However, the Act goes further than laws and regulations. The Act 
describes Eleiko’s fundamental ethical principles and gives guidance 
on decisions and actions by Eleiko’s Suppliers and their employees.  
All Suppliers to Eleiko also have to comply with the principles of 
the UN’s Global Compact, the UN Universal Declaration of Human 
Rights and the ILO’s Declaration of Fundamental Principles and 
Rights at Work and OECD Anti-Bribery Convention. The Act outlines 
the minimum standards Suppliers must observe even when they are 
more stringent than local legislation.

Corruption
Employees or suppliers must never use gifts, benefits or other 
prohibited compensation of any kind in their relations with 
customers, suppliers, authorities or other decision-makers in order 
to secure or retain business. Employees or suppliers may not accept 
gifts, benefits or other forms of compensation from customers, 
suppliers or other parties that could influence the objectivity of their 
decision-making.
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Money Laundering
Suppliers must never accept, facilitate or otherwise support 
activities that are based on money laundering.

Competition Issues
Suppliers must always act in accordance with applicable legislation 
governing competition. Suppliers must not exchange information or 
enter into agreements with competitors, customers or suppliers in 
a manner that risks preventing, limiting or distorting competition on 
the market.

Confidential Information
Suppliers are expected to pay particular attention to ensuring that 
confidential information received from Eleiko is protected and 
not disclosed to unauthorized parties. In cases where Supplier’s 
employees come into contact with confidential information (about 
Eleiko or Eleiko’s customers), this information should be protected 
and should not be disclosed to any unauthorized party. Suppliers’ 
employees may not access, duplicate, reproduce or utilize the 
information other than what is required in order to deliver agreed 
services to Eleiko or Eleiko’s customers.

Environment
Suppliers shall endeavour to prevent and continuously decrease 
any adverse impact the company’s operations may have on the 
environment. Supplier shall endeavour to conduct its operations in an 
environmentally sustainable manner, and will comply with, or exceed, 
those standards stipulated by laws, regulations and international 
convention in terms of reducing emissions to the air, soil and water. 
Supplier’s services, products and processes should be designed to 
utilize energy, natural resources and raw materials efficiently, and to 
minimize the volume of waste and residual products. Supplier shall 
avoid materials and methods that involve risks to the environment 
when there are other available and suitable alternatives.

Working Conditions
Suppliers shall respect its employees’ rights of free association 
and collective bargaining. No employee may be subjected to 
discrimination or harassment on grounds of age, sex, religion, 
sexual orientation, disability, political opinion, or ethnicity. During 
working hours, all Suppliers’ employees involved in the delivery 
to Eleiko, shall refrain from using alcohol or drugs. Supplier shall 
work consciously and systematically to create a good working 
environment, both physically and psychosocially. This in order to 
achieve a safe and healthy workplace. Appropriate health and safety 
information and training shall be provided to employees, including - 
but not limited to - arrangements for safe evacuations of buildings 
and correct handling and marking of chemicals and machinery.

Breaching the Act and Whistleblowing
For any identified non-compliance with the Act, the Supplier 
shall provide a corrective action plan to be approved by Eleiko. 
Repeated or serious breaches of the principles of the Act is to be 
considered as material breach of the agreement, which shall result 
in termination of the collaboration with the relevant Supplier. All 
Suppliers are urged to report suspected breaches of applicable laws 
and regulations or the Act. Suppliers may report to their contact 
person at Eleiko Reports and remain anonymous. All reports will 
be investigated. Eleiko does not accept any discrimination or other 
negative consequences for suppliers/persons that have reported 
suspected breaches in good faith.
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